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Too many children and young people in Britain face discrimination and barriers to opportunity, 
from prejudice or a lack of proper support in education settings to unequal access to work. Many of 
these issues have been worsened due to the pandemic. 

 
NGA Response 

 

Below is further detail on why we think that the three identified issues will help improve fairness 
for children and young people and so should be a priority for the ECHR.  

 

EFFECTIVE GOVERNANCE  
Ethical, effective and accountable governance is key to ensuring that schools and trusts have the 
right culture and practices within their settings.  

 Governing boards have strategic responsibilities within schools and trusts and so are in a position 
to influence change and cultivate a school/trust wide culture that allows all children and young 
people to thrive.  

Cultivating a school/trust culture of equality and inclusion requires deliberate, consistent efforts at 
all levels – starting with the board. 

Having a governing board with a diversity of skills, experiences, characters, backgrounds, 
perspectives and abilities will help them go beyond the core legal duties. It also means having 
governing boards that are reflective of (but not representatives of) the community the school 
serves and wider society. This is advantageous because it allows boards to make better decisions 
in the interest of all pupils.  

Having a diverse governing board is beneficial for a variety of reasons:  

• It helps to avoid groupthink: where the people making decisions are similar, there can be a 
keenness to reach a consensus and therefore a lack of critique. When the people around 
the table come from different places and think different things there is sufficient challenge 
which helps to ensure robust decision making. 

• Setting a culture for equality and diversity to thrive is a critical role of the governing board. 
By committing to diversifying itself, the governing board will set an example about 
inclusion from the top down and be a catalyst for achieving diversity at all levels of the 
organisation.  
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